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NONAPPROPRIATED FUND POSITION DESCRIPTION

JOB TITLE: Vending Machine Repairer POSITION NUMBER 01-051A

JOB SERIES: 4820 PAY LEVEL: NA-8

Summary of Duties: Makes repairs to MWR vending machines. Duties include installing, troubleshooting,
cleaning, repairing, and adjusting a variety of components, assemblies, and systems such as wires carbonation,
dispensing, and coin-handling, using a variety of hand tools such as wrenches, pliers, soldering iron, voltage meters,
circuit testers, pressure and dial gauges. Operates vehicle to transport tools and materials.

Performs other related duties as assigned.

Skills and Knowledge: Knowledge of where and how a variety of component parts, accessories and parts of
systems such as wires and printed circuits, liquid pumps and tubing are installed. Ability to determine when parts
should be cleaned and reinstalled or replaced with standard parts. Skill to repair and replace parts and to make
synchronizing adjustments and settings, such as setting liquid dispensing mix according to established
specifications. Skill in the use of common handtools such as wrenches, pliers, soldering iron, square, level and
screwdrivers and a small variety of test equipment such as voltage meters, amp meters, circuit testers, pressure and
dial gauges. Valid driver's license is required.

Responsibility: Supervisor assigns work orally or through work orders. Incumbent selects tools, decides on the
method and techniques to use, and carries out assignments independently. Obtains standard parts such as tubing,
coin changers, and electrical wiring by looking up replacement information in parts manuals or by making
comparisons with samples. Ensures adjustments and settings such as voltage regulator setting and circuit tests, meet
established requirements by checking and following specifications called for in repair and manufacturers' manuals.
Higher-grade mechanic or supervisor gives advice on unusual problems. Completed work is checked for adherence
to requirements.

Physical Effort: Works on location or at shop area. Stands, stoops, bends, stretches, and works in tiring and
uncomfortable positions. Moderate effort is required to lift and install parts up to 40 Ibs. in weight.

Working Conditions: Most work is performed inside. Occasionally works outside sometimes in bad weather.
Exposed to dirt, dust and grease. Required to wear issued protective gear.



